Unemployed - Those Willing to Enter/Re-enter Employment

An estimated 751 unemployed individuals are willing to accept
employment

Average age is 51 years old

54.5% are female; 45.5% are male

Education:

. 63.6% have an education beyond high school

. 4.5% are trade certified

. 13.6% have an associate degree

. 9.1% have an undergraduate degree

. 4.5% have a postgraduate/professional degree

Estimated wage range to attract the upper 66-75% qualified hourly wage
applicants is $11.18 to $13.31/hr. with a median of the lowest wage of
$10.00

Willing to commute an average of 23 miles one way for the right
opportunity

72.7% expressed interest in seasonal and 68.2% in temporary
employment opportunities

36.4% expressed interest in working varied shifts (2nd, 3rd & split)
Would prefer to enter employment that offers the following benefits:
. Health/medical insurance

Dental coverage

Paid holidays

Paid vacation

Vision coverage

Pension/retirement options

Flextime

Life insurance

Prescription drug coverage

75 0% indicated they are seeking employment offers where the
employer/employee share the cost of medical insurance premiums.
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54.5%

Local Newspapers

Internet

40.9%

Unemployed Job Search Sources
Local IWD Offices

22.7%

Networking

22.7%
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For more information regarding the Cedar County Laborshed Analysis, contact:

Cedar County Economic Development Commission

218 W. 5th Street
Tipton, 1A 52772
Phone: 563-886-3761 / 800-737-5576
Fax: 866-903-2319
Email: ccedco@iowatelecom.net
www.cedarcountyia.org

This information is analyzed and compiled by the
lowa Workforce Development

V7 ; ~NT Labor Market & Workforce Information Division
\)(/ ()P\ KF()RCE Regional Research & Analysis Bureau
DEVELOPMENT

1000 E. Grand Avenue, Des Moines, lowa 50319
(515) 281-7505
www.iowaworkforce.org
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www.careerbuilder.com Benefits Currently Offered
. Local/Regional newspapers .
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health/medical insurance premiums with
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indicate their employer pays the entire cost
of insurance premiums.

Underemployment

The underemployed are composed of individuals who are working fewer than 35 hours per week but desire more hours;
who are working at wages equal to or less than the national poverty level; and/or who are working in positions that do not
meet their skill or education levels, or worked for higher wages at previous employment.

26.8% 25.7% 25.

12.6%

. 1.0% Inadequate hours (106 people)
. 2.2% Mismatch of skills (232 people)

. 1.2% Low income (127 people) Education and Median Wage Characteristics by Industr
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e % of # of Agriculture 75.0% 25.0% 25.0% $40,000
borshed Employed i 0 0 0 *
La Construction 58.8% 5.9% 29.4% $20.63
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Manufacturing _ __ 12.6% 11,304 currently working. The largest Finance, Insurance, & Real Estate 83.3% 33.3% 25.0% $34,000 $18.00
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